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Activities and
Results

Summary Report Findings

The Farm-Success Project studies succession
processes within European family farms. In order to
gather general information about the succession
processes currently taking place across Europe, a
survey, comprising of interviews of experts on the
succession process, was carried out. The results of
the survey along with an overview of succession
processes in each participating country were
summarized in a Summary Report.

The Summary Report includes numerous key findings
from the survey. First, according to all questionnaires
and open interviews conducted, all parties involved in
the succession process were almost satisfied.
Communication, a binding time schedule, a future
strategy for the farm and compensation for siblings,
were all considered as very important for a successful
succession process. It was also noted that financial
factors should be kept in mind because of unexpected
costs (taxes, notary costs etc.).

Additionally, some of the experts interviewed stated that
guidelines for a successful succession process from
the EU or the government would be helpful.
Furthermore, it was found that in most cases the final
decision about the succession process is made by the
owner or by the predecessor and the successor
together. The average time of the succession process
was found to be about 3 years, however there was a
wide range of timeframes recorded, which depended on
the nationality of the expert. For example the survey
results demonstrated that the succession process can
last from merely months to over ten years.
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Project Twitter Account

The first edition of the Farm-
Success newsletter in other
language versions (French,
Spanish, German, lItalian,
Slovenian, Czech) is
available upon request at
info@farmsuccess.eu or
allusers@ceja.eu

Download the Farm-Success
Project brochure and the
Farm-Success Project flyer!

Farm-Success Project
Partners

TUTI

Technische Universtat
Minchen, Munich, Garchin,
Weihenstephan, Germany
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Hof und Leben GmbH,
Kirchdorf, Germany
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On Projects Advising SL,
Spain

Technische
Universitat
Minchen
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